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PREFACE

This manval provides doctrinal guidance, techniques, and procedures governing
employment of interrogators as human intelligence (HUMINT) collection assets in support of
the commander’s intellipence needs. It outlines the interrogator’s role within the intelligence
callection effort and the supported unit’s day-to-day operations. Details are presented on how

" imerrogation assets aceopplish their assigned collection missio.

Material in this manual applies to operations in low-, mid-, and high-intensity conflicts.
Principles outlined are valid undet conditions involving use of elecironis warfare (EW) or
nuclear, biological, or chemical (NBC) weapous.

This manual is intended for nse by interrogators as well as commanders, staff officers, and

. military inteliigence (M) personnel charged with the responsibility of the interrogation

collection effort. Unless otherwise stated, descriptions pertaining to duties, functions, and
responsibilities of the G1, G2, (3, G4, and G5 apply to equivalent pasitions at other
organizational echeloms.

Interrogation is the HUUMINT subdiscipline responsibie for M1 exploitation of enemy
personnel and documents 1 aNSWeT the supporied specific information requirements (5IR).
These STR responses, along with those of other MI disciplines, are correlated to satisfy the
force commander’s priority inielligence requirements (PTR) and intelligence requirements
(IR).

During previous armed conflicts, interrogators contributed sipnificantly to the overall
intelligence collection effort. They revalidated and established keystone inierrogation
doctrine (for example, theater interrogation facikity [TIF] operations) and documented
valuable lessons learned. This knowledge became the genesis for evolving interrogation
doctrine. ‘

During Southwest Asia operations, interrogators organized and operated a massive
document exploitation (DOCEX) effort, Interrogation upits screcned, interrogated, or
debriefed 49,350 enemy prisoners of war (EPWs), and pathered enough captured enemy
documents (CEDs) for DOCEX to fill I8 trailer trucks.

ML interTogation units are a proven and valued collection asser. This manual incorporates
the operational experiences and lessons learned. It builds upon existing doctrine and moves
interrogation into the Z1st century,

These principles and techniques of interrogation are 10 be used within the constraints
established by the following:

® The Uniform Code of Militaty Justice (UCMI),

& . Geneva Convention for the Amelioration of the Wounded and Sick in Artned Forees in
the Field of August 12, 1949, hereinafter referred to as GWS.

F.B5%-33
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» Geneva Convention Relative to the Treatment of Prisoners of War of August 12, 1949,
hereinafter referred to as GPW.

» Ceneva Convention Relative to the Protection of Civilian Persons in Time of War of
August 12, 1949, hereinafter referred 1o as GC.

Doctrine in this publication conforms with and supports principles contained in FM 34-1.
This publication implements the following Standardization Agreements (STANAGs):

e STANAG 2033, Interrogation of Prisoners of War, Edition 6.

o STANAG 2044, Procedures for Dealing with Prisoners of War, Edition 5.

» STANAG 2084, Handling and Reporting of Captured Enemy Equipment and
Documents, Edition 5.

This publication also complies with STANAG 1059 and Quadripartite Standardization
Agreements (QSTAGs) 170, 523, and 528.

The wse of the terms EPW, detainee, and source are interchangeable during interragation
process,

Unless this publication states otherwise, masculing nouns or pronouns do not refer
exclusively to men.

‘T'he proponent of this publication is the US Army Intelligence Center. Send comments
and recommendations on DA Form 2028 (Recommended Changes 10 Publications and Blank
Forms) to Headquarters, US Army Intelligence Center, ATTN: ATSI-TDL-D, Fort
Huachuca, AZ 85613-6000.
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ENEMY

The enemy, and our knowledge of the enemy, can in-
fluence interrogator assignments and the complexity of
the exploitation process. One factor which affects inter-
rogation operations is the type of opposing enemy force.
The techniques and procedures used 1o collect from in-
surgents in a LIC may differ from those used 1o collect
from regular enemy forces in a MIC to HIC,

For example, an EPW from a regular forces unit may
have undergone political indoctriration, but bis com-
mitment to his upit may not be s strong as that of the
insurgent who i passionately committed to an ideal.
Thus, interrogators may have more difficulty persuading
the insurgent to talk

Another factor affecting interrogation operations is
our current intellipence holdings on the enemy force
and the interrogator's understanding of the threat. Our
intelligence holdings on the composition of a newly
formed insurgent organization usually will not be as
complete as holdings on the composition of a regular
enemny force. Thus, the foces of interrogation efforts 1n
the early stages of a LIC may be on enemy force com-
position; whereas, the focus in a MIC or HIC may be on
enemy force missions or mientions.

Cultural aspects also affect iInterrogation missions.
The employment of some basic interrogation techniques
will differ based on the ethnic and culiural background

of the enemy, and our failure to understand and adapt

1o this could hamper the collection effort.

TROOPS

The nuwmber, experience level, anpd language
proficiency of interrogators affect the tactical employ-
ment of interrogation elements. Due 1o the Hmited
number of interrogators at any echelon, interrogation
element commanders have to pick from available inter-
rogators. They must manage personnel to ensure the
most experienced are used 1o the best advantage (for ex-
ample, to exploit complex enemy documents) and select
EPWs most likely to answer STR.

Interrogation ¢lement commanders often have 10
contend with a mismatch between langnage-qualified
personnel assigned to the unit and Janguages needed to
perform the mission. They overcome the mismatch by
acquiring local natiomal (LN} interpreter swpport

MCCLATCHYDC

throngh the Assistant Chief of Stafi, G1 (Personnel).
They can also augment their interrogators by requesting
other available lingnists within the supported command
10 5eTve A3 interpretess.

Another troop-related factor which affects interroga-
tion operations is the training of all soldiers on EFW
handling and evacuation, EPW treatment during the
early stages of capture is critical to the success of sub-
sequent interrogations. The availability of military
police (MP) support at brigade and above can enhance
interrogation activities. Interrogation operations are
more effective in 2 controlled environment where EPWs
are adequately guarded.

TERRAIN

Terrain and ‘weather are relevant to interrogator
operations and affect site deployments, comianica-
tions, and mobility. MP must ensure proper shelter and
security for the EPW faciifty if it is collocated or imme-
diately adjacent to the EPW coliecting point or intern:
ment facility.

TIME AVAILABLE

Information collected through interrogation opera-
tions is valuable only if it is reported in a timely manner.
Explojtation procedures may need to be adjusted 1o
make the most use of time available. At the tactical
level, interrogations will be brief, PIR driven, and
reported in concise formats such as size, activity, loca-
tion, unit, time, equipment (SALUTE).

At the operational and strategic levels, time will
generally allow for a more expanded interrogation effort
and flexible reporting format, such as the inteiligence
information report (TTR).

The challenge is for interrogators to be proficlent lin-
guists 2nd skilled members of a highly organized collec-
tion activity, ‘This ensures the acquisition of the
maximum amount of pertinent information regardless
of time available.

Like other intelligence assels, interropators must
serve the commander. Interrogation operations are of
no value unless they contribute to the accomplishment
of the supported commander’s mission. To understand
the interrogator’s Tole in mission accomplishment, one
must understand the interrogation process.

DEFINITION OF INTERROGATION

Interrogation is the process of questioning a sonres to
obitain the maximum amount of usable information.

16

The goal of any interrogation is to obtain reliable infor-
mation in a tawfn) manner, in a minimum amount of

FP.@v-33
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time, and to satisfy intelligence requirements of any
echelon of command. Sources may be—

¢ Civiliah interness,

Insurgents.

EPWs,

Defectors,

Refupees.

Displaced persons.

Agents or suspected agents.

* & & & »

& Other non-UJS personnel.

A pood interrogation produces needed information
which is timely, complete, clear, and accurate. An inter-
rogation involves the interaction of two personalities—
the source and imerrogator, Each coniact between
these two may differ becanse of individual charac-
teristics and capabilities of the participants. Further-
more, the circumstances of each coatact and physical
environment vary.

Other forms of intelligence interrogations include in-
erviews, debriefings, and elicitations. There are certain
principies which generally apply to all types of inter-
rogations; namely, the objective, the prohibition against
use of force, and security.

QRJECTIVE

‘Each interrogation must be condocted for a definite
purpase. The interrogator must keep this purpose firm-
ly in mind as he proceeds to obain usable information
to satisfy the assigned requirement, and thus contribute
to the success of the unit's mission.

The objective may be specific—Fstablish the exact
location of an ammunition storage facility. Or it may be
peneral—Seek 1o obtain OB information about a
spacific echelon of the enemy foress.

In either case, the interrogator must nse the objective
as a basis for planning and conducting the interrogation.
He should attempt 1o prevent the source from becoming
aware of the true objective of the interrogation, The in-
terrogator should not concentrate on the objective 1o
the extent he overlooks or fails to recognize and exploit
pther valuable information extracted from the source,

For example, during an interrogation, the inter-
rogator learns of the presence of a heretofore unknown,
highly destractive weapon. Although this information

F.B3-33
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may not be in line with his specific objective, the ier-
rogator must develop this important lead to obrtain all
possible information concerning this weapon. It be-
comes obvious an interropation objective can be

' changed a5 necessary or desired.

PROHIBITION AGAINST USE OF FORCE
The Intelligence Staff Officer (J2, G2, or $2) has
responsibitity for all command intelligence functions.
He assists the commander by—

® Supervising the collection, evaluation, and inter-
pretation of all intelligence information.

» Disseminating intelligence to appropriate mgher
lower, and adjacent units.

® Assuming primary responsibility 10 ensure that ail
command intelligence funcnions are conducted in
accordance with International, US, and other ap-
plicable faw and policy. Specifically, the J2, G2, or
52 is responsible to ensure the GWS, GPW, and
GC are not viclated by intelligence personnel.

One of the significant means used by the intelligence
staff is the interrogation of the foilowing:

o EPWs.

@ Captured insurgents.

¢ Civilian internees.

& Other captured, detained, or refained persons.
.

Foreign deserters or other persons of intellipence
interest.

These persons are protected by the Geneva Conven-
tions for the Protection of War Victims of August 12,
1949, as they relate 10 captured wounded and sick
enemy personnel (GWS), retained enemy medical per-
sonnel and chaplains (GWS), enemy prisoners of war
(GPW), and civilian internees (GC). Captured insur-
gents and other detained personnel whose status is not
clear, such as suspected terrorisis, are entitled w FW
protection until their precise status has been deter-
mined by competent authoriny.

In conducting intelligence interrogations, the J2, G2,
or 82 has primary staff responsibility to ensure these ac-
tivities are performed in accordance with the GWS,
GPW, and GC, as well as 1S policies, regarding the
treatment snd handling of the above-méntioned per-
s0nas.
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The GWS, GPW, GC, and US policy expressly
yohibit acts of violence or intimidation, including
Jhysical or mental wrture, threats, insults, or &xposure
o inhumane treatment as a means of or aid to inter-
‘ogation,

Such illegal acts are not avthorized and will not be
-ondoned by the US Army. Acts in violation of these
yrohibitions are criminal acts punishable’ under the
JCMJ. Tfthere is doubt as to the legality of a proposed
iorm of interrogation not specifically authorized in this
manyal, the advice of the command judge advocate
;hould be sought before using the method in question.

Experience indicates that the use of prohibited tech-
niques is not necessary to gain the copperation of inter-
rogation sources, Use of torture and other illegal
methods is 2 poor technique that yields wnreliable
results, may damage subsequent coliection efforts, and
cap induce the source to say what he thinks the inter-
rogator wamts to hear.

Reveladon of use of torture by US personnel will

bring discredit upon the US and i1 armed forces while
undermining domestic 2nd interpational support for the
war effort. It also may place US and allied petsonnel it
enenry hands at a greater risk of abuse by their captors.
Conversely, knowing the enemy has abused US and al-
lisd PWs does not justify using methods of interrogation
specifically prohibited by the GWS, GEW, or GC, and
US policy. L.

Limitations on the use of methods identified herein
a5 expressly prohibited should not be confused with
psychological ploys, verbal trickery, or other ponviolent
or noncoetcive ruses used by the interrogaior in the
successfol interrogation of hesitant or uncooperative
SOUTCES,

The psychological techniques and principles in this
tranual should neither be confused with, nor construed
1o be synonymous with, unauthorized techuiques such
as brainwashing, physical or memtal torture, OI any
other form of mental coercion to include drugs that may
induce lasting and permanent mental alteration and
damage.

Physical or menmtal torture and cotrcion revolve
around eliminating the source’s free will, and are éx-
pressly prohibited by GWS, Article 13; GPW, Articles
13 and 17; and GC, Articles 31 and 32. Torture is
defined as the infliction of intense pain to body or mind

MCCLATCHYDC

to extract a confession or information, or for sadistic
pleasure,

Examples of physical torture include—

® Eleciric shoek.,

& Infliction of pain through chemicals or bondage
(other than legitimate use Of resiraints 10 prevent
escape).

» Forcing an mdividual to stand, sit, or knesl in ab-
normal positions for profonged periods of time.

» Food deprivation.

# Amny form of beating.

Examples of mental torrere inclade—
e Mock executions.

e Abnormal sleep deprivation.

® Chemically induced psychasis.

Coercion is defined as actions designed to unlawfully
induce another to compel an act against one's will. Ex-
amples of coercion include—

» Threatening ot implying physical or mental torture
to the subject, his family, or others o whom he

owes loyalty.

o Inteptionally denying madical assistance or care in
exchange for the information sought or other
cooperation.

» Threatening or implying that other rights guaran-
eed by the GWS, GIW, or GC will not be
provided unless cooperation is forthcoming-

Specific acts committed by US Army personnel may
subject them to prosecution under one or more of the
following punitive articles of the UCMI:

& Article 78 - Accessory after the fact.

» Aricle 80 - Attempts (to commit one of the fol-
lowing offenses).

® Article 81 - Conspiracy (to commit one of the fol-
lowing offenses).

» Article 93 - Cruelty and maltreatment.
e Article 118 - Murder.

o Article 119 - Manslavghter.

& Article 124 - Mziming.

F.@39-33
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# Article 127 - Extortion

e Article 128 - Assault (consummated by bBattery;
with a dangerous weapon; or intentionatly inflict-
ing grievous bodily harm).

& Article 134 - Homicide, negligent:

-- Misprision of a serious offense
(taking some positive acl 10 conceal a serious (rime
committed by another).

-- Soliciting another to commit an of-
fense,

. .- Threat, communicaling.
See Appendix A for the text of these offenses.

While using legitimate interrogation techniques, cer-
1ain applications of approaches and techniques may ap-
proach the line benween lawful actions and uniawful
actions. It may often be difficult to determine where
lawful actions end and wnlawful actions begin. In ai-
tempting 10 determine if a contemplated approach or

technique would be considered unlawful, consider these.

WO 18515

» (Given all the surrounding facts and circumstances,
would a reasonable person in the place of the per-
son being interropated believe that his rights, as
guaranteed under both international and US law,
are being vioiated or withheld, ot will be violaled
or withheld if he fails to cooperate.

# If your contemplaied actions were perpetrated by
the enemy against US PWs, you wouid believe such
actions violate inlernational or US law.

If you answer yes (o either of these 1esis, do not
engage in the contemplated action. 1f a doubt still
remains as 1o the legality of a proposed action, seek a
legal opinion from your servicing judge advocate.

F.18-33
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.. The approaches, psychological techniques, and other

principles presented in this manual must be read in light
of the requirements of international and US law as dis-
cussed above.

Authority for conducting interrogations of personnel
detained by mititary forces Tests primarily upon the
raditional concept that the commander may use all
available resources and lawful means to accomplish his
mission and to protect and secure his unit.

It is the stated policy of the US Army that military
operations will be conducied in accordance with the law
of war obligations of the US. The GWS, GFW, and GC
establish specific standards for humane caré and treat-
ment of enemy personnel captured, retained, or
derained by US military forces and Its allies. Suspected
or alleged violations of these standards will be reported,
investigated and, if appropriate, referred 1o competent
authority for trial or other disposition. Violations of
{he GWS, GPW, or GC committed by US personnel
normally constitute violations of the UCMIL

The commander is Tesponsible for ensuring that the
forces under his command comply with the GWS, GPW,
and GC. Should violations occur in the conduct of war-
fare, the commander bedrs primary responsibility for in-
vestigating and prosecuting violations.

SECURITY

The interrogator, by virtuz of his position, possesses 4
great deal of classified information. He is aware his job
iz to obtain information, not impart it to the songee. He
safeguards military information as well as the source of
that information.

This becomes very clear when one considers that
among those persons with whom the interrogator has
contact, there are those attempting to collect informa-
tion for the enemy, The interrogator is alert to detect
any attempt made by the source 10 elicit information.

DEFINITION OF PRISONER OF WAR AND ENEMY PRISONER OF WAR

A PW s a US or allied person detained by an enemy
power. An EPW is a person detained by US or allied
powers. The first issue interrogators must deal with is
who must be afforded PW treatment. [Fifure 13
paraphrases Article 4 of the GPW. In addition, the fol-
lowing personnel shall be treated as PWs: Persons
belonging, or having belonged, the armed forces, of
the occupied country, if—

® The occupying power considers it necessary by
reason of such allepiance 1o iniern them; in par-
Licular, 1f—

# Such persons have made an unsuccessful at-
tempt lo rejoin ihe armed forces to which
they belong and which arc engaged in com-
bat; or
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PWis are persons who have fallen jnto the power of tiie enemy and who are—
o Members of the armed forces of a party o the conflict, militias, or voluntesr corps forming

part of such armed forces.

e Mentbers of ather militias and volunteer corps, ineluding those of organized resistance move-

ments, belonging to a part of the confict, and operating in or outside their tertitory, even if
this territory is ocenpied, provided such militias or volumteer corps, incuding such organized
resistance movements, fulfill the following conditions by—

—Being commanded by a person xesponsible for their subordinates.
~—Having a fived distinctive sign recognizable at a distance.

—Carrying arms openly.
—Copducting their operations by the laws and customs of war.

Members of resular armed forces who profess allegiance to a government or an authiority not
recognized by the Detaining Power. S

Persons who accompany the armed forces without being members of ir, such as civilian mem-
bers of military aircraft crews, war cofrespondents, supply contfactors, members of labor
units of services responsible for the welfare of the atmed forces, if they have received
authorization from the armed forces they accompany, Who shall provide them for that pur-
pase with an identity card as described in the Geneva Conventions.

Members of the crews of merchant marine, and crews of cavil aircraft of the parties to the
conflict, who do not benefit by more favorable treatment under any other provisions of inter-
national law,

Inhabitants of an unoccupied territory, who on the approach of the enemy, spontaneously

take up amms to Tesist the invading forces, without having had time to form themselves into
regular armed vaits provided they carry arms openly and respect the laws and customs of war.
i

». Where they fail to comply with a summons made
to them with a view to interniment. '

Obviously, there are many personnel who qualify for
and require treatment as PWs, If thete is any question
whether a person should be treated as a PW, treat the

Several articles of the GPW apply to inter-

Figure 1-3. Definition of prisonet of war (GE'W).

criminals.

PERTINENT ARTICLES OF GENEVA CONVENTIONS

rogators and intertogation operations. The articles ghown in Figure 1-4,

The interrogator encounters many sources who vary
greatly in persopality, social class, ¢ivilian occupation,
military specialty, and political and religious beliefs.

TYPES OF SOURCES

Their physical conditions may range from near death to

1-10

individual as such. The determination whether an in-
dividual qualifies as a PW is a Staff Judge Advocate
(8JA) function, but has a direct impact on the interroga-
tion effort due to GPW requirements. It is especially
important in LICs to distinguish between PWs and

most commonly used by interrogators are

perfect health; intelligence levels may range from well
below average o well above average; and security con-
scipusness may range from the Jowest to the highest.

F.11-33
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TOoE 15 PWs must be humanely treated. AnY umawiul acl Of QmUSsIon by the Detaning rower
causing death or seriously endangering the health of a FW in its custody is prohibited. PWs must al-
ways be protected, particularly against acts of violence o1 intimidation and against insults and public
cutinsity.

Article 14--P'Ws are eatitled, in all circumstances, 10 yespect for their persons and honor. Women
shall be treated with all regard due their sex, and shall always benefit by treatment as favorable that
granted men.

Article 15--The Power detaining FWs shall provide, free of charge, for the maintenance and medi-
cal attention required by their state of health.

Article 17--This article covers several requirements with direct isnpact on interrogation.

» Every PW, when questioned on the subject, is bound 1o give only his surname, first names
and rank, date of birth, and army, regimental, persaaal or (SIC) serial number, or failing this,
equivalent information. Ifhe willfully infringes this rule, he may render himself liable to a

restriction of the privileges (emphasis added) accorded o his rank Or status.

» For example, this does not mean if 2 prisoner fails to give this information he loses stanis a5 4
prisoner, only special privileges. An example might be an officer who fails to identify himself
as such. AR officer cannot be compelled 10 work (Article 49). An officer who fails to identify
himself as such could lose this privilege. -

® The questioning of PWs shall be carried out in 2 language they understand.

e No physical or menial forture oz any other form of coercion may be inflicted on EPWs to
secute from them information of any kind whatsoever. EPWs who refuse 10 answer may not
be threatened, insulted, or exposed 1o unpleasant o7 disadvantageous treatment of any kind.

Article 18-All effects and articles of personal use, except arms, horses, military equipment and
documents, shall remain in the possession of PWs. They will also retain their metal helmets, gas
masks, and like articles issued for personal protection. Effects and articles used for their ciothing or
feeding shall also remain in their possession, ¢veD if such effects and articies belong 10 their regula-
tion military equipment.

¢ Badges of rank and nationality, decorations and articles having above all a personal or sem-
timental value may not be taken from PWs.

» Sums of money carried by PWs may not be taken away from them except by order of an of-
ficer, and after the amount and particulars of the owner have been recorded in a special
register and an itemized receipt bas been given, legibly inscribed with the mame, rank, and
wnit of the person issuing said receipt.

Article 19-PWs shall be evaguated, as S00T a8 possible after their captute, to Camps situated inan
area far enough from the combat zone for them 10 be out of danger. Only those PWs, who, owing 1o
wounds and sickness, would run greater risks by being evacuated than by remaining where they are,
may be temporarily kept back in a danger 20meé.

Article 33--Medical personnel and chaplaixs, while retained by the Detaining Power with a view to
assisting PWs, shall not be considersd a& PWs. They shall, however, receive as a muinimum, the

benefits and protection of the Geneva Convention. They shall continue 10 exercise their medical and
spifitual functions for the benefits of PWs.

Figure 1-4. Pertinent articles of the GPW.
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Seurces may be civilian internees, insurgents, EPWs,

defactors, rofugees, displaced persons, and agents oOf
suspecied agents. Because of these vatiations, the intar-
rogainr makes 2 careful study of every source 1o
avaluate his mental, emotional, and physical state, and
nses it a¢ 2 basis for interrogation. He deals mainly with
sheee ceiegories of sources: cooperative and friendly,
~ouiral and nonpartisan, and hostile and antagonistic.

CODPERATIVE AND FRIENDLY

A cooparative and friendly source offers little resis-
‘amoe 0 irierrogation, and normally speaks freely on al-
st any (opic introduced, other than those which tend
- ineriminete of degrade him personally. To obtain the
~ayimurs wraount of information from cooperative and
TTiendly sourees, the interrogator takes care 10 establish
prd prescrve a friendly and cooperative atmosphere by
w0t inquiring into those private affairs which are beyond
& scope of the interrogation. At the same time, he
st aveid becoming overly friendly and josing control
of the interrogation.

NEUTRAL AND NONPARTISAN

A ncutral and nonpartisan source is cooperative 10 4
lirited dogres. He normally takes the position of
answering questions asked directly, but seldom volun-
reers information. In some cases, he may be afraid to
spswer for fear of reprisals by the enemy. This often is
the case in LIC where the people may be fearful of in-
gurgent reprisats. With the meutral and nonpartisan
so irce, the imerrogator may have 10 ask many specific
questions 1o ebtain the information required.

HOSTILE AND ANTAGONISTIC

A hostle and antagonistic source i most difficult to
interrogatc. In many cases, he refuses io talk atail, and
affers & real challenge to the interrogator. An inter-
rogator Tust have self-control, patience, and tact when
deating with him.

At lower tactical echelons, there is generally imsuffl-
cient time available 1o effectively interrogate a hostile
ot zntagonistic source. 'When time is available, and the

MCCLATCHYDC

" séiaree appears to be an excellent target for exploitation,

the source should be segregated and approached in 2n
effort to oblain his cooperation, Because of possible
high stress and frustration levels that such a spurce may
invoke in you, great care must be taken to maintain your
self-control. No matter what the source says or does,
you must abide by the provisions of the law of war as

previously discnssed.

The absence of the use of threats in interrogation is
intentional, as threats in and of themselves constitute 2
form of coercion. Amy attempt at enforcement of a
threat would constitute an act prohibited by the GWS,
GPW, or GC and is punishable under the LJCMI.

A hostile or antagonistic source may be best exploited
at echelons where sufficient time and resources will

generally be available.

The successful ipterrogator is a skilled professional
who is able 1o rapidly evaluate sources of information
and adapt his approaches and techniques accordingly.
The interrogator extracts intelligence from two primary
sources: human sources and material sources (primarily
CEDs). The senior interrogator determines which of
these sources may be most effectively exploited to meet
the supported commander’s PIR and IR.

CEDs (see Chapter 4) include any piece of recorded
information which has been in the possession of a
foreign nation and comes into US possession, This in-

dudes US documents which the forsign pation may

have possessed. There are many ways to acquire 2 docu-
ment; some are found in the possession of human
sources, on enemy dead, or on the hattlefield. There are
three types of documents:

* Official (government or military) documents such
as overlays, field orders, maps, and codes.

o Personal (private or commerciel) documents such
as letters, diaries, newspapers, and books.

F.13-33

e Identity (government or military) documents such

as cards and books.

PERSONAL QUALITIES

A inierrogator should possess an interest in human
nature and have a personality which will enable him 0
cain the cooperation of a source. Ideally, these and
other personal qualities would be inherent in an inter-
TOZAtor; however, in MOst cases, &1 interrogator can cul-
tvaie these qualities if he has the desire and is willing 10

devote time to study and practice. Some desirable per-
sonal qualities in an interrogator are discussed below.

MOTIVATION

Motivation is the most significant factor to achieve
success.  Without motivation, other qualities lose their
significance, The stronger the motivation, the more
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¢uecessfnl the interrogator, An interrogator may be
motivated by several factors; for example: '

® An interest in human relations.

o A desire 10 react 10 the challenge of personat inter-
play.
e An enthusiasm for the collection of information.

¢ A profound interest in foreign langnages and cul-
tures.

ALERTNESS

The interrogator must be constantly aware of the
shifting attitudes which normally characterize a sOurce’s
reaction to interrogation. The interrogator—

# MNoles the source’s every gestire, word, and voice
inflection.

s Deiermines why the source is in 4 certain mood or
why his mood suddenly changed. It is from the
source’s mood and actions the interrogator deter-
mines how 1o best proceed with the interrogation.

& Watches for any indication the source is withhold-
ing information.

e Watches for 4 tendency to resist further question-
ing, diminishing resistance, contradictions, of
other tendencies, 10 inciude susceptibility.

PATIENCE AND TACT

The intetrogator must have patience apd tact in creat-
ing and maintaining rapport beiween himself and the
source, thercby enhancing the success of the interroga-
tion. The validity of the source’s statements and mo-
tives behind these statements may be obtainable only
through exercise of tact and patience. Displaying im-
patience may—

» Encourage the difficult source to think if he

remains unresponsive for & little longer, the inter-
rogator wiil stop questioning.

# Cause the source 1o lose respect for the inter-
rogator, thereby reducing his effectiveness.

An interrogator, with patience and tact, is able 10 ter-
minate an interrogation and later continue it without
arousing apprehension or réséntment.

CREDIBIITY

The interrogator must maintain credibility with the
source and friendly forces. Fallure to produce material

F.14-33
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rewatds whan' prd:ﬁnisc:d may adversely affect fulure in-

terrogations. The importance of accurate Teporting
cannot be overstressed, since interropation reports are
ofien the basis for tactical decisions and operations.

OBJECTIVITY

The interrogator must maintain an ohjective and dis-
passionate attitade, regardless of the emotional reac-
tions he may actually experience or simulate during the
interrogation,  Without objectivity, he may uncon-
sciously distort the information acquired. He may also
be unabie to vary his interrogation technigues effective-

Iy.
SELF-CONTROL

The interrogator must have exceptional self-control
to avoid displays of genuine anger, irritation, sympathy,
or weariness which may cause him to lose the initiative
during the interrogation. Self-control is especially im-
portant when employing interrogation wechnigues which
require the display of simulated emotions or autitudes.

ADAPTABILITY

An interrogator must adapt to the many and varied
personalities which he will encounter. He should try to
imagine himself in the source's position. By being
adaptable, he can smoothly shift his techniques and ap-
proaches during interrogations according to the opera-
iional environment. In many cases, he has 10 conduct
interrogations under unfavorable physical conditions.

PERSEVERANCE

A tenacity of purpase can be the difference between
an interrogator who is merely good and one who is su-
perior. An interrogator who becomes easily dis-
couraged by opposition, poncooperation, of other
difficulties will neither aggressively pursue the objective
to a successEsl conclusion nor seek leads to other valu-
able information.

APPEARANCE AND DEMEANOR

The interrogalors personal appedrance may greatly
influence the conduct of the interrogation and attitude
af the source toward the imerrogatar. Usually & nedt,
organized, and professional appearance will favorably
jpflpence the source. A frm, deliberate, and
businesslike manner of speech and attitude may create a
proper environment for a stccessful interrogation, If
the interrogator's manner reflects fairness, strength, and
efficiency, the source may prove cooperative and more
receptive to questioning.

1-12
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Fowevet, depending on the approach techniques (see
Chapter 3), the interrogator can deliberately poriray a
different, (for example, casual or sloven) appearance and
demeanot 1o obtain the cooperation of the souree.

INITIATIVE

Achieving and maintaining the initiatjve are essential
to a successful interrogation just a5 the offense is the
key 10 success in combat operations. The interrogator
must grasp the Initiative and maintain it throughout the
interrogation.

F.15-33

The source, especially if detained by military forces
duying tactical operations, normally has nndergone a

. tranmatic experience and fears for his life. This anxiety

is uspally intensified by the source’s lack of knowiedge
and understanding of what is about to occur (fear of the
unknown), or by the unfounded fear he will be tortured

of executed.

The interrogator has a position of authority over the
source. The source realizes this fact, and, in some cases,
pelieves his future might depend upon his association
with the interrogator.

SPECIAL AREAS OF KNOWLEDGE |

The interrogator must be knowledgeable on a variety
of subjects in ordér to be effective in exploiting sources.
Some of these areas are—

» Proficiency in the target language.

» Knowledge of the tarpet country.

» International agreements.

& Encmy materiel and equipment.

» Armed forces uniforms.

¢ OB information.

In addition to these subjects, the imerrogator should

have a knowledge of basic psychology and neurolinguis.
tics.

PROFICIENCY IN THE TARGET LANGUAGE

The interrogator must be proficient in Ope or MO
foreign Janguapes to exploit both human sources and
CEDs. According to the GPW, a prisoner must be
guestioned in & language he understands,

The more proficient an imterrogator is with the target
langnage, the better he will be able w develop rapport
with his source, understand the nuances of the source's
speech, and follow up on source leads to additional in-
formation.

The skilled lingwist will be able to translate CEDs
quicker and more accurately than the imterrogator who
is merely familiar with the target language.

KNOWLEDGE OF THE TARGET COUNTRY

The interrogator should be familiar with the social,
political, ard economic institutions; geopraphy; history;
lazgoage; and culture of the target country, Since many
sources will readily discuss nonrmilitary topics, the inter-
rogator—

1-14

® May induce reluctant prisoners to talk by discuss-
ing the geography, eccnoruics, or politics of the
target COURNLTY.

¢ May gradually introduce sighificant topics into the
discussion to gain insight about the conditions and
attitudes in the target country.

¢ Should keep zbreast of major and current evenis as
they occur in the target country 10 better under-
stand the general situation, as well as causes and
TEPETCUSSIONE.
LAW OF WAR

The interrogator showld understand US law of war
obligations contzined in the GWS, GPW, and GC
regarding the trearment of EFWs, retained personnel,
and civilian internees (see Figure 1-4).

ENEMY MATERIEL AND EQUIPMENT

The interropator should be familiar with the
capabilities, limitations, and employment of standard
weapons and equipment so he may recognize and ideo-
tify changes, revisions, and innovations. Some of the
more common subjects of interest to the interrogator
include the following:

& Small arms.

» Infaniry support Weapons.

® Arnillery,

® Aircraft.

& Vehicles.

» Commupications equipment.
e NBCdefense.
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ARMED FORCES UNIFORMS AND INSIGNIA

Through his knowiedge of wniforms, insignia, decora-
tions, and other distinctive devices, the interrogator may
be able to determine the rank, wranch of service, type of
upit, and military experience of a militaty of
paramilitary source. This knowledge is helpful during
the planning and preparation and the approach phases
discussed in Chapter 3.

OB INFORMATION ‘ .

OB is defined as the identification, strength, con-
and structure, and disposition of personnel, units, and
equipment of any mititary force. Interro gation OB ele-
ments are separate categories by which detailed infor-
mation is maintained. They are—-

e Missions.
Composition.

Disposition.

2

[

e suength,
& Training,

e Combat effectiveness.

& Tactics.

& [ogistics.

® Electronic technical data.
& Miscellaneous data.

During the questioning phase, OB elements assist the
interrogator in verifying the accuracy of the information
obtained and can be used as an effective 100l 1O #ain
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new information. Aids which may be used to identify
units are—

# Mames.
CommandeTs.
Home station identiﬁcatibns..

.
»
® Code designations and numbers.
# Uniforms and insignia.

]

Guidons.

e Documents.

» Military postal system data.

& Equipment and vehicle markings.
UNDERSTANDING BASIC PSYCHOLOGY

An interrogator can best adapt himself 1o the EPW's
ot detainee’s personality and control of the their reac-
tions when he understands basic psychological factors,
traits, attitudes, drives, motivations, and inhibitions.
For example, the timely use or promise of rewards and
incentives may mean the difference between  an
interropation’s suceess or failure and foture EPW or
detainee exploitation. '

NEURDLINGUISTICS

Neurolinguistics is a behavioral commutnication
model and a set of proceduzes that improve communica-
tion skills, The interropator should read and react 10
nonverbal eommunications. An interrofator can best
adapt himself to the source’s personality and control his
own reactions when he understands basic psychological
factors, traits, attitudes, drives, motivations, and inkibi-
tions.

INTERROGATOR CAPABILITTES AND LIMITATIONS

HUMINT eoliection is capable of obtaining informa-
tion pertinent to all six JEW tasks:

» Sitsation development

» Target development and target acquisition.
& [&W,

s IPB.

» EDA

e Force protection.

Interrogators are trained as linguists 10 question
EPWs and civilian detainees and to e¢xploit CEDs.

During their collection, inlerrogators attempt 10 obtain
and report any information possessed by these targels
that pertains to the IEW tasks. This persistence is
determined by comparing the information obtained to
the STR contained in the interrogation clement’s colec-
tion mission,

Interrogators are capable of collecting information on
political, economic, and 2 wide range of military topics.
For the most pari, inierrogators arempt to orgamize
their collection effort according to the OB elements
analysts use. In addition to these elements, inter-
rogators also obtain PIR-directed information on the

115
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Smoath Transitlnns

The interrogator must guide the copversation
smoothly and logicalty, especially if he needs to move
" fiom one appioach technique 10 another, "Poking and
hoping” i the approach may alert the prisoner to ploys
and will make the job more difficult.

Tje-ins to another approach can be made logically
and smoothly by using transitional phrases. Logical tie-
ins can be made by including simple sentences which
connect the previously used appreach with the basis for
the next one.

Transitions can also be smoothly covered by leaving
the unsuccessful approach and going back 10 DONPEL
tinent questions. By using nompertinent conversation,
the interrogator can move the conversation in the
desired direction and, as previously stated, sometimes
can obtain leads and hints about the source’s stresses or
weaknesses or other approach strategies thal may be
more successfol.

Sincere and Convinging

Tf ap interrogator is using argument and reason o get
the source 10 cooperate, he must be convineing and ap-
pear sincere. All infergnces of promises, sitnations, and
arguments, or otber invented material must be believ-
able. What a source may Or may not believe depends on
the interrogator's knowledge, experience, and training.
A good sonrce assessment is the basis for the approach
aqd vital to the success of the interragation effort,

Recognize the Breaking Polnt

Every source has 2 breaking point, but an inter-
rogator never knows what it is until it has been reached.
There are, however, some good indicators the source is
near his breaking point or has already reached it. For
example, if during the approach, the source leans for-
ward with his facial expression indicating an interest in
the proposal o is more hesitant in his argoment, he 15
probably neating the breaking point. The interrogator
must be alert to recogaize these Signs.

Once the mterrogator determines the source is break-
ing, he should interject 2 question pertinent 10 the ob-
jective of the interrogation. If the sourcs answers it, the
interrogator can move into the questioning phase. I
the source dpes not answer or balks at answering it, the
interrogator must realize the SOUICS was not as close to
the breaking point 25 thought. In this case, the imter-
rogator muost continue with his approach, or switch 10
an sliernate approach of guestioning technique and
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 sontinue 10 work until he feels the source is mear break-

ing-

The interrogator can tell if the source has broken
only by interjecting pertinent questions. This process
st be followed vntil the EFPW or detaines begins 1o
answer pertinent guestions. It is possible the EPW or
detainee may cooperate for a while and then balk at
answering further questions. If this occurs, the inter-
rogator can reinforce the approaches that initally

ined the SOUrce’s COOPErAtion OT MOVe into a different
approach before returming 10 the questioning phase.

At this point, it is important 10 note the amount of
time spent with a particular Source depends on several
factors:

# The battlefield siruation.

o Expediency which the supported commander’s PIR
and IR requirements need to be answered.

» Source’s willingness to talk.

The number of approaches used is limited only by the
interrogator’s skill. Almost any ruse of deception 15
usable as long as the provisions of the GPW, as outlined
in Figure 1-4, are not violated.

An interropator must N0t pass himself off as a medic,
chaplain, or as a member of the Red Cross (Red Cres-
cent or Red Lion). To every approach technique, there
are Hierally hundreds of pessible variations, each of

 which can be developed for a specific situation or

source.  The variations are limited only by the
interrogator’s personality, experience, ingenuity, and

 imagination,

APPROACH COMBINATIONS

‘With the exception of the direct approach, 00 other
approach is effective by itselt Interrogators nse dif-
ferent approach techmigues of combine them into 2
cohesive, logical technigue. Smooth transitions, sin-
cerity, logic, and conviction almost always make a
strategy work, The lack of will undoubtedly doorms 1t to
failure. Some examples of combinations are—

# Direct—futility—incentive.
s Direct—futility—love of comrades.
» Direct—fear-up {mild)—inceptive.

The pumber of combinatiops are unlimited. Inter-
rogators must carefully choose the approach strategy in
the planning and preparation phase and listen carefully

3-13
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to what the source is saying (verbally of nonverbally) for
leads the sirategy chosen will not work. When this 0¢-
curs, the interrogator must adapt to approaches he
believes will work in gaining the source’s cooperation.

The approach techniques a7e ot 2w DO are afl the
possible or acceptable techniques discussed below.
Everything the interrogator says and does must be in
concert with the GWS, GPW, GC, and TTCMI. The ap-
proaches which have proven effective are—-

e Direct.

» Incentive.

o Emotional.

o Tncreased fear-up.
» Pride and ego.

Direct Approach ‘

The interrogator asks questions directly related to in
formation sought, making no effort 10 conceal the
interrogation’s purpose. The direst approach, always
the first 1o be attempted, is used on EPWs or detainees
who the interrogator believes will cooperate.

This tmay occur when interrogating an EPW or
detainee who has proven cooperative during inftial
screening or first interrogation. Tt may also be used on
those with fittle or no securily training. The direct 2p-
proach works best on lower enlisted personpel, as they
have Jiftle Of N0 Tesistance training and have had mini-
mal security (raining.

The direct approach is simple to use, and it is possible
to obtain the maximim ameunt of information i the
minimum amoynt of time. It is frequently employed at
Jower echelons when the tactical situaiion precludes
selecting other techniques, and where the EFW's or
detainee’s mental state is one of confusion o7 extreéme
shock. Figure C-3 contains sample questions used in
direct questioning.

The direct approach is the most effective. Statistics
chow in World War II, it was 90 percent gffective. In
Vietpam and OPERATIONS URGENT FURY, JUST

CAUSE, and DESERT STORM, it was 95 percent ef-
fectve.

Incentive Approach

The incentive approach is based on the application of
inferred discomfort upon an EPW or detainee who lacks
wilipower. The EPW or detainee may display fondness

214
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for certain laxury jtems such as candy, fruit, or cigarat-
tes. This fondness provides the interrogator with a posi-
tive means of rewarding the EPW or detainee for
cooperation and truthfuiness, s he may give or with-
hold such comfort items at his discretion. Caution must
be used when employing this technique hecause—

» Any pressure applied in this manner must not
amount to a denjal of basic human needs nnder
any Circumstances. NOTE: Interrogalors may not
withhold a source’s rights under the GPW, but
they can withhold a source’s privilepes] Granting
incentives must not infrinfe on these rights, but
they can be things 0 which the source is already
entitled. This can be effective only if the source is
unaware of his rights or privileges.

e The EPW or detainee might be tempted to provide
‘false or inaccurate information o gain the desired
luury item or to stop the interrogation.

The GPW, Article 41, requires the posting of the con-
vention contents in the EFW's own language. This is an
MP responsibility.

Incentives must seem 1o be logical and possible. An
interrogator must not promise anything that cannot be
delivered. Interrogators do not make promises, but
usually infer them while sidestepping guarantees.

For example, if an interrogator made & promise he
could mot keep and he or another interrogator had o
talk with the source again, the source would not have
any trust and would probably not cooperate. Instead of
clearly promising & certain thing, such as polirical
asylur, an inlerTREALOT will offer 1o do what he can to
nelp achieve the source’s desired goal; as long as the
$0NTCe COOpeTates.

As with developing rapport, the incentive approach
can be broken down inio two incentives. The deter-
mination rests on when the source expects to receive the
incentive offered.

e Short term—-received immediately; for example,
letier home, seeing wounded buddies,

» Long term—received within a period of tme; for
example, po]itical asylum.

Emotional Approach
Through EPW or detainee observation, the inter-

rogator can often identify dominant emotions which -

motivate, The motivating emotion may be greed, love,
hate, revenge, or others. The IMIErTOZator employs ver-
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bal and emotional ruses in applyittg pressure to the
EPWs or detainee’s dominant emotions.

One major advantage of this technique is it is ver-

catile and allows the interrogator to use the same basic

gituation positively and negatively.

For example, this technique can be used on the EPW
who has a great love for his unit and fellow soldiers.
The interrogator may take advantage of this by telling
the EPW that by providing pertinent information, he
may shorten the war or battle in progress and save mary
of his comrades® lves, but his refusal to talk may cause
their deaths. This places the burden on the EPW orf
detainee and may motivate him to seek relief through
cooperation.

Conversely, this technique can also be used on the
EPW or derainee who hates his unit because it withdrew
and left him 10 be captured, or who feels he was unfairly
treated in his upit. In such cases, the interrogator can
point out that if the EPW cooperaies and specifies the
anit’s location, the unit can be destroyed, thus giving
the EPW an opportunity for revenge. The interrogator
proceeds with this method in a very formal mannet,

This approach is likely to be effective with the imma-
ture and timid EFW.

Vi For the emoticpal love

approach w be suceessful, the interrogator must focos

on the anxiety felt by the source about the circutnstan-

ces in which he finds himself The interrogator must
direct the love the source feels toward the appropriate
object: family, homeland, or comrades. If the inter-
rogator can show the source what the sourcs himself can
do to alter or improve his situation, the approach has a
chance of success.

This approach usually involves some incentive such as
commupication with the source’s family or & quicker
end to the war to save his comrades” lives, A good inter-
Togator will usually orchestrate some futility with an
emotional love approach to hasten the source’s reaching
the breaking point.

Sincerity and conviction are critical in a sucressiul at-
tempt at an emotional Jove approach as the interrogator
must show genuine concern for the source, and for the
object at which the interrogator is directing the source’s
emotion.

If the interrogator ascertains the source has great love
for his unit and fellow soldiers, the interrogator can ef-
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fecively exploit the sityation. This places a burden on

{he source and may motivate him to seek relief through
cooperation with the interrogator.

. The emotional hate ap-
proach focuses on any penuine hate, or possibly 2 desire
for revenge, the source may feel. The interrogater must
sccertain egactly what it is the source may hate so the
emotion can be exploited o override the source’s Ia-
tional side. The source may have negative feelings
abput his country’s TEgme, immedjate superiots, of-
ficers in general, or fellow soldiers.

This approach is usually most effective on members
of radial or religious minorities who have suffered dis-
crimination in militaty and civilian life. If a source feels
e has been treated unfairly in his unit, the Interrogator
can point out that, if the source cooperares and divilges
the location of that unit, the unit can be destroyed, thus
afiprding the solirce TEVEDES.

By using & comspiratorial toné of voice, the inter-
ropator can ephance the value of this techmique.
Phrases, such a5 “You owe them no loyalty for the way
they treated you,” when used appropristely, can expedite
the success of this technigue.

Do not immediately begin to berate a certain facet of
the source’s backeround or life until your assessment in-
dicates the source feels a nepative emotion toward it.

The emotional hate approach can be used more effec-
tively by drawing out the source’s megative emorions
with questions that elicit a thought-provoking response.
For example, "Why do you think they atlowed you to be
captured?” or "Why do you think they left you to die?”
Do not berate the source’s farces oOr homeland unless
certain negative emotions surface.

Many sources may have great love for their cogntry,
but may hate the regime in control. The emotional hate
approach is most effective with the immature G timid
sonrce who may have no opportunity up 10 this point
for revenge, Or TEVET had the courage to voics his feel-

mngs.
Fear-Up Approach

The fear-up approach is the exploitation of a source’s
preexisting fear during the period of capture and inter-
rogation. The approach works best with young, inex-
perienced SOUYCEs, OF SOUTGES who exhibit a greater than
normal amount of fear or nervousness, A source's fear
may be justified or unjustified. For example, a source
who has committed 3 war ¢rime may justifiably fear

315
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prosecution and punishment. By contrast, 2 source who
has been indoctrinated by enemy propaganda may un-
justifiably fear that he will suffer rorture or death in our
hands if capiured. .

"Chis approach has the greatest potential to viclate
the law of war. OGreat care must be taken 1o avoid
threatening or coercing a source which s in viplation of
the GPW, Article 17.

Tt is critical the interrogator distinguish what the
source fears in order to explojt that fear. The way in
which the interrogator exploits the “source’s fear
depends on whether the source’s fear is justified or uR-
justified. ‘

Fear-Up (Harsh). In this approach, the interrogator
behaves in an overpowering manuer with a loud and

threatening voice. The inierrogator may Vel feel the

nead to throw objects across the room to heighten the
source’s implanted feelings of fear. Great care must be
taken when doing this so any actions would not violate
the prohibition on coercion and threats contained in the
GPW, Article 17,

This technique is to convince the source he does in-
deed have something to fear; that he has no option but
10 cooperate. A good interrogator will implant in the

source’s mind that the interrogator himself is not the

object 10 be feared, buris a possible way out of the tap.

' Use the confirmation of fear only on sources whose
fear is justified. During this approach, confirm 1o the
source that he does indeed have a tegitimate fear. Then
convinee the source that you are the Source’s hest or
poly hope in avoiding of mitigating the object of his
fear, such as punishment for his crimes.

You must take great care to avoid promising actions
rhat are Tt i YOUT power o grant. For example, if the
source has committed a war crime, irform the souice
that the crime has been reported to e appiopriate
authorities and that action is pending, Next inform the
gource that, if he cooperates and tells the truth, you will
report that he cooperated and told the trmih 10 the &p-
propriate authorities. You may add that you will also
teport his lack of cooperation. You may not promise
that the charges against him will be dismissed because
you have no authotity to dismiss the charges.

Pear-Up (Mild), This approach is better suited to the
strong, confident type of interrogator; there is generally
ao need to raise the vhice Or résort to heavy-handed,
table-banging.
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" For example, capture may be a yesult of coin-

cidence—the soldier was capght on the Wrong side of
the border before hostilities actually commenced (he
was armed, be could be a terroIist)—or 45 a result of his
actions (be surrendered contrary 10 his military oath
and is pow a traitor to his country, and his forces will
take care of the disciplinary actios).

The fear-up (mild) approach must be credible. It
usually involves some Jogical incentive.

In most cases, a lond voice is ROL NGCESSATY. The ac-
tual fear is increased by helping the source realize the
unplessant CONSGQUENCES the facts may cause and by
presenting an alternative, which, of course, can be
brought about by answering some simple questions.

The fear-up (harsh) approach is usually a dead end,

and a wise interTogator may want 1o keep it in reserveas

a trump card. After working 10 increase the source’s
fear, it would be difficult to convince him everything will
be all right if the approach is not sucressful

Fear-Down Approach

This technique is pothing more than talming the
coutee and convincing him he will be properly and
humanely treated, or telling him the war for him is mer-
cifully over and he need mot go into combat again.
When used with a soothing, calm tone of voice, this
often creates rapport and usually nothing else is needed
to get the source to COOpeTAie. :

While catming the s0urce, it is a good idea 10 stay ini-
tially with nonpertinent convetsation and 1o avoid the
subject which has caused the source’s fear. This works
quickly in developing rapport and commuynication, as
the source will readily respond to kindness.

When using this approach, it is fmportant the inter-
rogator relate to the sonxce at his perspective level and
01 expect the source to come up to the interrogators
level.

If the EPW or detainee is so frightencd he has
withdrawn into a shell or regressed 10 a 1es8 threatening
state of mind, the interrogator must break through o
him. The imterrogator can do this by putting himself on
the same physical level as the source; this may require
some physical contact. As the source relaxes and begins
10 respond to kindness, the interrogator Gn begin asking
pertinent questions.

This approach technique may backiire if allowed to
go too far. After convincing the source he has nothing
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to fear, he may cease to be afraid and may fec! secure
enough to resist the interrogator’s pertincnt guestion.
If this occuts, Teverting to a harsher approach technique
usually will bring the desired result quickiy.

The fear-down approach works best if the sOUrCe’s
fear is unjustified. Duting this approach, take specific
actions to reduce the source’s unjustified fear. For ex-
ample, if the source belicves that he will be abused while
in your custody, make exira ¢fforts to ERSITS that the
source is well cared for, fed, and appropriately treated.

Once the source is comvinced that be has RO
legitimate reason to fear you, he will be more inclined
to cooperate. ‘The interrogator i under 1o duty to
reduce a source’s unjustified fear. The only prohibition
is that The interrogator may ROt say or do anything that
directly or indirectly communicates to the source that

he will be harmed wiless he provides the requested in-

formation.

These applications of the fear approach may b com-
bined to achieve the desired effect. For example, if a
source has justified and unjustified fears, you may ni-
tialty reduce the souree’s unfounded fears, then confinm
his legitimate fears. Again, the source should be con-
vinced the interrogator is his best or only hope in avoid-
ing or mitigating the object of his fear.

Pride and Ego Approach

“The strategy of this approach is to trick the Sourca
into Tevealing desired information by goading of fiatter-
ing him. It is effective with spurces who have displayed
weakness or feelings of inferiority. A 7eal Or imaginaty
deficiency voiced about the source, joyalty o his or-
ganization, or any other featurs can provide a basis for
this technigque.

The interrogator accuses the s0UrCe of weakness 01
implies he is unable to do a certain thing. This typs of
source is also prone to excuses and reasons why he did
ar did not doa certain thing, often shifting the blame to
others. An example is opening the interrogation with
the question, "Why did you eurrender so easily when you
could have escaped by crossing the nearby ford in the
river?®

“The source is likely 1o provide a basis for further
questions or to reveal significant intelligence informa-
tion if he attempts to explain his surrender in order to
vindicate himself, e may give an answer such as, "No
one could cross the ford because it is mined.'

F.21-33
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This technique can also be employed in another man-
ner--by flattering the souree into admitting certain in-
formation in order to gain credit. For example, while
interrogating & suspected sabotenr, the interrogator
stateg: "This was a stnooth operation. ] have seen many
previous attempts fail. T bet you planned this. Who else
but a clever person like you would have planned it?
When did you first decide to do the job?"

This techniqne s especially effective with the source
who has been looked down wpon by his superiors. The
source has the OppoTtunity k0 Show someons he is intel-

Tigent.

A problem with the pride and ego approach is it relies
on trickery. The source Will eventually realize he has
neen tricked and may refuse 10 cooperate further. If this
oecurs, the interrogator can easily move into a fear-up
approach and convince the source the questions he has
already answered have cominitted him, and it wonld be
useless to resist further.

The interTogator can mention it will be reported to
the source’s forces that he has eooperated fully with the
enemy, will be considered a traitor, and has much to fear
if he is returned to his forces.

This may even offer the interrogator the Option 1o £o
into a love-of-Family approach where the source musi
protect his family by preventing his forces from learning
of his duplicity.or coblaboration. Telling the source you

- will not report that he talked or that he was 2 severe dis-

cipline problem is an incentive that may enhance the ef-
fectiveness of the approach.

- . This approach is most
effactive on sources with little or no intelligence, or on
those who bave been looked down upon for & lozg time.
It is very effective on low-ranking enlisted personnel
and junior grade officers, as it allows the source 10 final-
iy show someone he does indeed have some "brains.”

The source is constantly flattered into providing cer-
1ain information in order to gain credit. The inter-
rogator must take care (o use 2 flattering
somewhat-in-awe tone of voice, and speak highly of the
source throughout this approach. This quickly produces
positive feelings on the source’s part, as he has probably
been looking for this type of recognition all of his life.

The interrogator may blow things out of propoition
using items from the source’s background and makiog
them secm noteworthy or imporiant. As everyons is

- eager t0 hear praise, the source will eventually reveal
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pertinent information 10 solicit more laudatory com-

ments from the interrogaior.

_ Effective targets for a successful pride and ego-up ap-
proach are vsually the socially accepted reasons for flat-
tery, such as appearance and good military bearing. The
interrogator should closely watch the sonree's depeancr
for indications the approach is working, Some indica-
tioms to look for are— -

® Raising of the head.
® A look of pride in the eyes.
o Swelling of the chest.

e Stiffening of the back.

= . ‘This approach 1
 based on artacking the SOUrCe’s SENsc of personal worth.
Any source who shows any real of imagined inferiority
ar weakness about himself, Joyalty to his organization,
or captured under embarrassing circpmsiences, can he
easily broken with this approach technique.

- "The objective is for the interrogator 1o pounce on the
source’s sense of pride by attacking his loyalty, intel-
ligence, abilities, leadership qualites, slovenly ap-
pearance, or any other perceived weakness. This will
usually goad the source into becoming defensive, and he
will 1y to convines the interTogaror he is wrong. In his
attempt to redeem his pride, the source will usually in-
voluntarily provide pertinent information in attempting
to vindicate himself.

A source susceptible to this approach is also prone to
make excuses and give reasons why he did or did not do
a cettain thing, often shifting the blame to others, If the
iNterTogalor uses & Sarcastic, caustic toné of voice with
appropriate expressions of distaste or disgust, the
source will readily believe him. Possible targets for the
pride and ego-down approach are the souree’s—

& Lovyaity, '

@ Technical competence.

# Leadership abilities.

® Soldierly qualities.
® Appearance.

The pride and ego-down approach is also a dead end

in that, if wnsuceessful, it is difficult for the mterrogator
to recover and move to another approach and rees-
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tablish @ differemt type of rapport without losing all
credibility.
Futility

In this approach, the interrogator convinces the
source that Tesistance to questioming is futile. When
employing this technique, the interrogator must have
factuzl information. These facts are presented by the in-
{eITOgAtor in @ persuasive, logical manner, He should
be aware of and able to exploit the source's psychologi-
cal and toral weaknesses, as well as weaknesses in-
herent in his society.

The futility appoach is effective when the inter-
rogator can play on doubts that already exist in the
sonrce's mind. There are differemt variations of the
futility approach. For example:

» Futility of the personal situation—"You are not
finished here until you answer the questions.”

» Futility in that "everyone talks sooner ot later.”
e Futility of the battlefield situation.

» Furility in the sense if the source does not mind
talking about history, why should he mind talking
about his missions, they are 2150 history.

If the source’s wnit had run out of supplies {ammuni-

tion, food, or fuel), it would be somewhat easy o con-.

vinea him all of his forces are having the same logistical
problems. A soldier who has been ambushed may have
doubts as 1o how he was attacked so suddenly. The in-
terrogator should be able to talk him into believing that
the interrogator’s forces knew of the EPW's vnit loca-
tion, s well a5 Many more units,

The interropator might describe the souree’s frighten-
ing recollections of sezing death on the battlefield as an

_everyday occurrence for his forces. Factual or seemingly

facrual information must be presented in a persuasive,
logical manner, and in a matter-of-fact wone of voice.

Making the situation appear hopeless allows the
source to rationalize his actions, especially if that action
is cooperating with the interrogator. When employing
this technique, the interrogator must not only have fac-
rual information but also be aware of and exploit the
source’s psychological, moral, and sociological weak-
nesses,

Another way of using the fotifity approach is to blow

things ont of proportion. If the gource’s unit was low
on, or had exhansted, all food supplies, he can be easily
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jed to believe all of his forces had run outoffood. Ifthe -
source is hinging on coopérating, it may aid the inter-

rogation effort if he is told all the other source’s have
cooperated.

The futility approach must be orchestrated with other
approach techniques (for example, love of comrades).
A source who may want to help save his comrades’ lives
may be convinced the baitiefield sitnation is hopeless
and they will die without his assistance.

The futility approach is used paint & bleak picture
for the prisoner, but it is not effective in and of itself in
gaining the source’s cooperation

We Know All

This approach may be employed in conjunction with
the "file and dossier” technique (discussed pelow) or by

iself. I used alone, the interrogator must first become

thoroughly familiar with available data concerning the
cource. To begin the interrogation, the inteIrogator
asks questions based on this known data. When the
soutce hesitates, refuses to answer, of provides an incor-
rect or incomplete Teply, the interrogator provides the
detailed answer.

When the source begins to give accurate and com-
plete information, the interrogator interjects questions
designed to gain the needed information. Questions 10
which answers are already known are also asked to test
the source’s truthfulness and to maintain the deception
that the information is already known. By repeating this
procedure, the interropator convinces the source that
resistance is useless as everything is 2iready known.

Afier gaining the source’s cooperation, the inter-
rogator still tests the extent of cooperation by peri-
odically using questions 1o which he has the answers;
this is very necessary. If the inierrogater does not chal-
lenge the source when he is lying, the source will know
everything is not known, and he has been tricked, He
may then provide incorrect answers 1o the interrogator’s
questions. '

There are some inherent problems with the use of the
mwe know all” approach. The inerrogator is required 1o
prepare everything in detail, which is time cOnSUMIng.
He must commit much of the information 10 memory,
as working from notes may show the limits of the infor-
mation actually known.
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File and Dogsler

The file 2nd dossier approach is used when the inter-
rogator prepares 2 dossier containing all available infor-
mation obtained from documents councerning the source
or his organization, Careful arramgement of the
material within the file may give the illusion it contains
more data than actually there. The file may be padded
with extra paper, if necessary. Index 1abs with titles such
a5 education, employment, criminal record, military ser-
vice, and others are particutarly effective. :

The jnterropaior confronts the source with the dos-
siers at the begmning of the interropation and explains
intelligence has provided a complete record of every sig-

‘pificant happening in the source’s life; therefore, it

would be useless to resist. The Interrogator may 1ead 2
few selected bits of known data to further impress the

 SOUICR.

If the technique is suceessful, the soures will he in-
imidated by the size of the file, conclude everything it
known, and resign himself to complete cooperation.
The success of this techrique is largely dependent on
the paivete of the source, votume of data on the subject,
and skill of the interrogator in convincing the source.

Establish Your ldentity

This approach is especially adaptable to interroga-
tion. 'The interrogator insists the source has besn core
rectly identified as an infamous individual wanted by
higher authorities on serious charges, and he is not the
person he purports 1o be. In an effort to clear himself of
this allegation, the source makes 2 genvine and detailed
effort 1o establish or substantiate his true identity. Thso
doing, he may provide the interrogator with information
and leads for further development. :

- The "establish your identity” approach was effective in
Viet Nam with the Viet Cong and in OPERATIONS
JUST CAUSE and DESERT STORM.

This approach can be sed at tactical echelons. The
interrogator must be aware if it is used. in conjunction
with the file and dossier approach, as it may exceed the
tactical interrogator's preparation resources.

The interrogator should initially refuse 10 believe the
source and insist he is the criminal wanted by the am-
biguous higher authoritics. This will force the source o
give even more detailed information about his unit in
order 1o convince the interrogator he is who he says he
is. This approach works well when coinbined with the
*fgtility” or "we know al approach.
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Repetition

This approach is used to induce gooperation from a
hostile source. In one variation of this approach, the in-
terrogator listens carefully w a source’s answer o a
question, and then repeats the question and answer
several times. Me does this with each succeeding ques-
tion until the source becomes 0 thoroughly bored with
the procedure he answers questions fully and candidly to
satisfy the interrogator and pain rtelief from the
monotony of this method.

The repetition technique must be judiciously used, as
it will geperally be ineffective when employed against
introverted sources of those having great self-control
In fact, it may provide an opportunily for a source to
regain his composure and delay the ipterrogation. [n
this approach, the use of MoIe Than oné interrogator or
a tape recorder bas proven effective.

Rapid Fire

This approach invoives a psychological ploy based
upon the principles that—

¢ Everyone likes to be heard when he speaks.

e« It is confusing to be intérrupted In mid-semtence
with an unrelated question.

This approach may be used by one or simultanecusly
by two O mOTe interrogators in questioning the same
source. In employing this technique; the interrogator
asks & series of questions in such a maneer that the
source does not have time 10 answer a (uestion com-
pletely before the next one is asked.

This confuses the source and he will tend to con-
tradict himself, as he has litde time 1o formulate his
answers. 'The interrogator then confronts the source
with the inconsistencies causing further contradictions.

In many instances, the source will begin w0 talk feely
in ap atiempt to explain himself and deny the
interrogator’s claims of nconsistencies. In this artermpt,
the source is likely to reveal more than he intends, thus
creating additional leads for further exploitation. This
approach may be orchestrated with the pride and ego-
down or fear-up approaches.

MCCLATCHYDC

Resides exiensive preparation, this approach requires
an experienced and competent interrogator, with corg-
prehensive case knowledpe and fluency in the source's

language.

Shient

This approach may be successful when used against
the pervous or confident source. When employing this

technigue, the interrOZAtor Says nothing to the sonfce,

put looks him squarely in the eye, preferably with a

F.24-33

slight smile on his face. Itis important not to ook away

from the source but force him 1o break aye contact first.

The soutce may become NETVOus, begin to shift in his

chair, cross and Tecross his legs, and look away. He may
ask questions, but the interrogator should not answer
\mtil he is ready to break the silence. The source may
biurt out questions such as, "Come O BOW, what do you
want with me?"

When the interrogator is ready to break silence, he
may do so with some nonchalant guestions such as,
You planned this operation for a long time, didn’t you?
Was it your idea?” The interrogator must be patient
when nsing this technique. It puay appear the technique
s mot succeeding, but usually will when given 2
reasonable chance.,

Change of Scene

The idea in using this approach is to get the source
away from the atmosphere of an intetrogation room OF
serting. If the interrogator confronis 2 source who is ap-
prehensive or frightened becavse of the interrogation
environment, this techpique may prove effective.

In some circumstances, the interrogator fnay be able
1o jnvite the source 10 a different setting for coffee and
pleasant conversation. Duting the conversation in this
more relaxed environment, the interrogator steers the
conversation 1o the topic of interest Through this
somewhat indirect method, he arttgmpls -0 elicit the
desired information. The source may never realize he is
being interrogated.

Another example in this approach is an Interrogator
poses as a compound guard and engages the source in
comversation, thus eliciting the desired information.

QUESTIONING PHASE

The interrogation effort has two primary goals: To
obtain information 2nd to report it. Developing and
using good questioning techmiques enable the inter-

3-20

rogator to obtain accurate and pertinent information by
following a logical sequence.
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APPENDIX D
F’ROTEC‘TEb PERSONS RIGHTS VERSUS SECURITY NEEDS

The articles in this Appendix are extracied from the
Gepeva Convention Relative to the Protection of
Cyvilian Persons in Time of War of August 12,1948,

The GC attempts to balance the necessity of the
proper ticatment of protected persens with the neads of
security by the Detaining or Occupying Power. The GC
applies to the whole of the populations of the couniries
in conflict, without any adverse distinction based, in par-
ticular, on race, natiopality, religion, or political
opinion. It is the desiga of the Convention to alleviate
the sufferings caused by war (Article 13).

At the outbreak of a conflict, many protected persons
become displaced persons. They move within their own
country to areas whers hostilities are not a threat or a
power is able 10 protect them. They may become
refugees, fleeing into neighboring countries seeking a
safe haven. The GC provides that protected persons
who desire to leave at the cutset of, or during a condlict,
should be aflowed to do 0, uniess their departure is
contrary to the pational interest of the State (Article
3%). However, in light of possible threats o the security
of the State receiving the refugees or 2 Detaining
Power, the Geneva Convention does recognize a State’s
Tight 1o take appropriate action to insure security.

The most typical security measure taken in such cases
is the establishment of some manney of screening ¢amps
where the people may be identified and screened.
During the process, useful intelligence may be obtained
from legitimate displaced persoms of refugees, and from
potential threats, such as covert agents, who may be
jdentified and interrogated.

In most cases, interrogators oF linguists will conduct
the screening operations while woriing closely with CI
petsonpel 1o identlfy those protected persons of CI in-

 terest. Other military intelligence personne] may be re-

quired 10 participate ini this screening process because
of the large numbers of refugees and/or the fack of other
qualified personnel.

Juternment of a protected person occurs when the
Detaining Power determines that confinement O as-

- gignment of residences 10 certain protected persons is

absolutely necessary 1o the security of the Detaining
Power {Articles 41 and 42). A civilian interneg is
defined by the Department of Defense (DOD) as a
civilian who is interned during an armed conflict or oc-
cupation for security yéasons or for protection of be-
cause he has committed an offense apainst the
Deraining Power.

GENEVA CONVENTION PROVISIONSCONCERNING PROTECTED PERSONS

Tt is critical that the GC provisions concerning
protected persons be strictly adhered to in the quest 10
identify legitimate threats and gain needed intelligence.
Specifically:

(a) Article 5 provides thatifa Party to the conflict is
catisfied that an individual protected person i
suspected of or engaged in activities hostile to the
security of the State, such individual shall not be en-
tiled to claim rights or privileges under the convention,
if the exercise of that right wonld be prejudicial to that
State. However, such individuals must be humanely
treated during internment and the pendency of any in-
vestigation and/or prosecution. A timitation of rights or
privileges may include the withholding of the right to
communicate with members of their family or repre-
sentatives of their government. Such restrictions would
be appropriate in a case involving Spyimg,

(b) Article 29 places the responsibility for the treat-
ment accorded protected persOns upon the Party in
whose hands they are found, This is in addition to any
personal responsibility incurred by an agent of that
Party. 'This is an affirmative duty upon commanders 1o
insure their subordinates are not mistreating protected
persons or their property. The command and the
povernment will ultimately be held responsible for any
mistreatment.

{¢) Article 31 prohivits physical ar moral coervion
against protected persons 10 obtain information from
them or from third parties. Prohibited coercion may be
obvious, such as physically abusing the subject of the
screening or interfogation. It may also be more subtle,
such as thyeats to turn the individual over to hostile for-
ces; subjecting the individual to humiliating or degrad-
ing treatment; implying harm 10 the individual or his

.
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property, or implying a deprivation of rights guaranteed
by international law because of a fallure 10 COOpRIALE;
threatening to separate parents from their children; or
forcing a protecied person to perform guide services.

(d) Article 32 prohibits corporal punishment, 107-
ture or taking any measure of such character a5 10 Cduse
the physical suffering or extermination of protecied per-
soms in your control. This prohibition not only applies
t6 actions taken by the Detaining Party against the

protected pérsons, but also any adverse action that .

others may take.

(e) Anicle 33 prohibits collective punishments,
penalties, reprisals, or pillaging of protected persons
and their property. ‘The principle behind this provision
is that protected persons should oply be held liable for
offenses they personally commit. This prohibition in-
cludes all measures of intimidation or terrorism.

(f) Asticle 41 aliows the Power, in whose hands the
protected persons are found, to intern or force assigned
residence to protected persons, if the other measures of
control permitted by the convention are inadequate.
Some persons may demand internment (for example,
protected persons who may be threatened by others).
Internment must be provided when the situation
renders this step necessary (Article 42),

() If interned of forced into assigned residences,
protecied persons have the right 10 have any such deter-

mination reconsidered and reviewed on a periodic basis

{Article 43),

D-2
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(h)y In comnection with the abowe, Article 44
prohibits the Detaining Power from automatically inter-
ning or forcing an assigned residence apgainst refugees
who are nationals of an Enemy State, exclusively on the
basis of their nationality, who @o not, in fact, enjoy the
protection of any government. The purpose of this ar-
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ticle is 1o insure that refugees, who may only technically '

rematn enemy aliens, are not, on that basis alone, auto-
matically subject to comtrol measures, notwithstanding
the fact that they are not protected by their governuent.
An example of this would be interning Iragi refugees
based solely on their stamus as Iragis. This prohibition,
however, does not in any way deny the right of a State to
intern such persons or subject them 1o legitimate con-
tzols when there is an additional basis for taking such

‘action in the interest of security of the State.

(i) Asticle 45 prohibits the transfer of protected per-
sops into the custody of a Power not a signatory to the
copvention. The trapsferring Fower must insure that
protected persons transferred from their custody will be
treated in accordance with the conventions, In the
event that the transferring Power discovers that the
protected persons are not being treated in accordance
with the cooventiom, they shall request that the
protected persons be returned to their custody.
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History, This printing, publishes a revision of
this publication. Beesuse the publication has
been extensively revised the changed portions
have not been highlighted.

Summary. This regulation implements De-
partment OF Defense Directive 2310.1 and
stablishes policies and planning guidance for
the treatment, care, accountability, legal sta-
tus, and administrative procedures for Enemy
prisoners of War, Civilien Internces, Re-
tained Persons, and Other Detainees, This
regtilation is a consolidation of Amay Regu-
tation 190-8 and Army Regulation 150-37
and incorporat=s SECNAV Instruction 3461,
3 and Adr Force Joint Instrnction 31-304
Policy and procedures established hercin ap-
ply to the services and their capabilities to
the extent that they are resourced and organ-
ized for enemy prisoper of war operatibfis,
Applicability. This ie 2 multi-gervice regu-
lation, T applies to the Army, MNavy, Alr
Force and Marine Corps and to their Reserve
components when lawfully ordered w active
duty under the provisions of Title 10 United
States Code.

Proponent and exception authority.
The proponen; of this regulation is the Dep-
uty Chief of Staff for Operations and Flans.
The proponent has the authority to apprave

exceptions 1o this regulation that are £onsis-
tent with camtrolling law and regulation. Pro-
ponents may delegate the approval authority,
in writing, 1o a division chief within the pro-
ponent apency in the grade of colemel or the
civilian equivalent,

Army management control process.
The Reguiation containg management coatrol
provisions in accordence with AR 11-2, but
does not contain checkdists for conducting
management control, Reviews are used ta ac-
compligh asscssment of management con-
trols. ‘
Supplementation. Aty supplementation
of this regulation and establishment of com-
mapd or local forms is prohibited without
prior approval from HQDA {DAMO-0DL),
WASH DC 20310. Navy, Marine Corps and
Air Foree supplementation of this regulation
is wuthorized, but is not required. I supple-
ments are issued, major or second ochelon
commands will fumish ene copy of each sup-
slement to their headguarters, as follows: Na-
vy, to the Chief of Naval Operations (W31,
2000 Nevy Pentagon, Washington DC
20350-2000, Marine Corps, to the Comman-
dant of the Marine Corps, HQ USMC (POS-
10) 2 Navy Annex, Washingten DC, 20380-
1775 11), and Air Force, to HQ USATF/SPO,

1340 Ait Force Pentagon, Washington, DC
20330-1340.

Suggesied Improvements. Tlsers are in-
vited to gend comments and sugpested im-
provements through channels 28 follows:
HODA (DAMO-ODL), WASH DC 20310-
0440,

Distribution. Army; Distribution of this reg-
ulation j& made in sccordance with initial dis-
tribution number (IDMN) 052120, intended for
command levets A, B, C, D, and E for Active
Ammy, Army National Guard, U. 5. Amy
Reserve,

Navy: SNDL A (Navy Department); B3
(Coast Guard); (COMDTCOGARD, oaly)
214 (Fleet Commanders in Chief); 22A
(Fleet Commanders); 23 (Force Comunand-
ers); 24 (Type Commanders), 26A (Amphibi-
ous CGiroups); 28 (Squadron, Division, and
Group Commanders—Ships); 414 (COM-
8C); SECNAV/OFNAV Directives Control
Office, Washington Navy YVard Bldg 200, 901
M Strest SE, Washingten DC 20374-3074
Air Foree: F

Marine Corps: PCN 10203324000

“This regutation supamedes AR 180-8, 1 June 1982, and raseinds AR 190-57, 4 March 1987. This reguiation also rescindz DA Form 5451-R, August 1985; DA Farm
Sas5-R  ALgusl 19AE; and DA Ferm 5976, January 1991, : $RA

AR 190-8/0OPNAVINST 3461.6/AFJ 31-304/MCQ 3461.1 = 1 Qctober 1297 i

UNCLASSIFIED



MAY-BE-28683 H@3: 36 MCCLATCHYDC

medical annex of OFLANs, OPORDs and contingency plans in-
¢ludes procedures for treatment of EPW, CL, RP, and ODs, Medical
support will specifieally inelude:

{a) First aid and all sanitary aspects of food service including
provisions for potable water, pest management, and entomologizal
gupport,

(8} Preventive medicine.

(c) Professional medical services and medical supply.

(d) Reviewing, recommending, and coordinating the use and as-
signment of medically trained EFW, ¢l RP and OD personnel and
medical material.

{e) Establishing policy for medical repamjation of EPW, CI and
RP and monitoring the actions of the Mixed Medical Commission.

h U S Army Criminal vestigation Command (USACIDC).
USACIDC will provide criminal investigative support ta EFW, (I
and RP Camp Commandars per AR 195-2.

1—5, Beneral protection policy
1.5, policy, relative to the trcatment of EFW, CI and RF in

the oestody of the U.8. Ammed Forces, 18 as follows:

(13 All persons captured, detained, interned, or otherwise held in
U.8. Ammed Forces custody during the course of conflict will be
given humanitarian care and oeatment from the momnent they fall
into the hands of 5. forces until final reloese or repatriation.

{2) All persons taken into custody by U.8. forces will be pro-
vided with the protections of the GPW until some other legal status
is determined by competent authority.

(3) The punishment of EPW, CI and RP Jenown to have, or
suspected of having, committed scrious offenses will be adminis-
tered IAW dug process of law and under legally constitutzd author-
ity per the GPW, GC, the Uniform Code of Military Tustice and the
Manual for Courts Martial.

(4) The inhumane treatment of EPW, CL, RF is prohibited and is
not justified by the stress of combat or with desp provocation.

Inhemane treatment is & serious and punishable viclation under

international law end the Uniform Code of Military Justice (UCMD.

b, All prisoners will receive- humane treatment without regard to
race, pationality, religion, polidcal opimion, sex, or other critatid.
The following acts are prohibited: murder, tormre, corporal punish-
ment, mutilation, the taking of hostages, sensory deprivation, collec-
tive punishments, execution without trial by proper authority, and all
crel and degrading treatment.

¢ All persons will be respocted as human beings. They will be
protected against al} acts of violence 1o inchude rape, forced prostitn-
tion, assault and theft, insults, public curiosity, bodily injury, and
reprisals of any kind, They will not be subjected to medical ot
geientific experiments, This list is not exclusive. EPW/RP are to be
protected from all threats or acts of vinlence.

d. Photographing, filming, and video taping of individusl EPW,
CT and R for other than internal Internment Facility administration
or intellipence/zounterintelligence purposes i strictly prohibited, No
group, wide area or aerial photographs of EPW, CI and RP or
Faeilities will be taken unless approved by the senjor Milimry Police
officer in the Internment Fagility commander’s chain of command,

e, A mewtral state or an inmterpational humanitatian organization,
such =t the ICRC, may be designated by the U1.5. Government as a
Protecting Power (PP) to monitor whether protected persons are
recsiving humane treatment as required by the Geneva Conventions,
“The text of the Geneva Conveption, its anneéxes, and eny special
agreements, will be posted in each camp in the language of the
EFW, CI and RF.

f Medical Personnel, Retained medical personnel shall receive as
a minimum the benefits and proteetion given to EFW and shall also
be granted all facilities necessary ta provide for the medical care of

EPW, They shall continue to exercise their medical functions for the .

bensfit of EPW, preferably those belonging to the ammed forces
upon which they depend, within the seope of the military laws and
regulations of the United States Armed Forces. They ghall be pro-
vided with necessary transport and allowed to perindically visit
EPW situated in working detachmentt or in hospitals outside the
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EPW camp. Althopgh subject to the internal discipline of the camp
in which they are retained such personniel may not be compelled 0
carry out any work other than that eoncerned with their medical
dufies, The senior medical officer shall be responsible to the camp
military authorities for everything connected with the actvities of
yetained medical personnel.

£ Religion.

(1) EPW, and RP will enjoy latitude in the exercise of their
religious practices, including anendance at the service of their farth,
on condition that they comply with the disciplinary routing pre-
scribed by the military authorities. Adequate spage will be provided
where teligious services peay be held.

(2) Military chaplaine who fall into the hands of the U5, and
whe Termain or are retained to assist EFW, and RP, will be allowed
to minister to EPW, RP, of the same religion. Chaplains will he
allocated among various camps and labor detachments contaiting
EPW, RP, belonging to the same forces, speaking the seme lan-
Fuage, or practicing the same religion. They will enjoy the neces-
gary facilities, including the means of transport provided in the
Geneva Conventior, fot visiting the EPW, RF, oulside their camp.
They will be fres to correspond, subject to censorship, on matters
concerning their religious duties with the ecclesiastical authorities in
the country of detention and with intemational religions organiza- -
tions. Chaplains shall not be compelled to carry aut any work other
than their religious duties.

(3) Enemy Priconers of War, who are ministers of religion, with-
out having officiated as chaplains to their own forces, will be at
liberty, whatgver their denomination, to mipister freely to the mem-
bers of their faith in LS. custody. For this purpose, they will
receive the same freatment as the chaplains retained by the United
States. They are not to be obligated to da any additional work,

(4) I EPW, RP, do not have the assistance of a chaplain or a
minister of their faith. A minister belonging to the prisoner's de-
nomination, or in & minister's absence, a gualified layman, will be
appointed, at the request of the prisoners, to fill this office. This
appointment, subject to approval of the camp commander, will take
place with agreement from the religious community of prisoners
concemned and, wherever necassary, with approval of the local reli-
pious suthorities of the same faith, The appointed person will com-
ply with all regulations established by the United States,

1=6. Tribunals
2 In accordance with Article 5, GPW, if any doubt arizes as to

whether a person, having committed a belligerent act and been taken
into custody by the US Armed Forees, belongs to any of the caiego-
ries enumerated in Atticle 4, GPW, such persons chall enjoy the
protection of the present Convention until such time as Lheir stamus
has heen determined by a competent tribunal.

b. A competent tribunal shall determine the status of any person
not appearing to be entitled to prisoner of war stafus who has
committed a belligerent act or has engaged in hostile activities i
aid of enemy armed forces, and who asserts that he or she is entitled
tn treatment 4§ 2 prisonst of war, or concerning whom any doubt of
a like namre cxifts

¢ A competent tribupal shell be composed of three commis-
sinied officers, one of whom must be of a field grade. The senior
officer shal] serve 2s President of the Tribunal, Another non-voting
officer, preferably an officer in the Judge Advocaie General Carps,
shall serve as the recorder.

& The convening authority shall be a commander exercising gen-
eral courts-martial convening authority.

e. Procedures.

(1) Members of the Tribunal and the recorder shall be swomm.
The recorder shall be sworn first by the President of the Tribunal.
The recorder will then admipister the osth to all voting members of
the Tribunal to include the President

(2) A written record shall b made of procecdings.

(3) Proceedings shall be open except for deliberation and voting
by the members and testimony or other matters which would som-
promise sequnity if held in the open.

2 AR 190-B/OPNAVINET 3481.8/AFJ 31-304/MCO 34611 « 1 October 1997



MAY-BE-28683 H@3: 36 MCCLATCHYDC

{d) An EPW who has successfully estaped shall not be punished
for the escape if subsecuently recapturcd.

.’i 3. aunltlve Jurisdiction

~EPW/RP are subject to punishment under the Uniform Code of
Military Tustice and other U.S. Laws, regulations and orders in force
during the time of their detention.

b. Judieia] proceedings against EPW and RP will be by courts-
martial or by eivil courts. When EFW are tried by gourts-martial,
pretrial, trial, and post-trial procedures will be according to the
UCMYI and the U.8. Manual far Couns-Martial. An EPW will not be
tried by & civil court for committing an nffense unises 2 membet of
the U.5. Armed Forces would be so fried.

¢, When possible, disciplinary rather than judicial measures will
be taken for an offensc. The disciplinary measures below are
authorized:

(1) Suspend or eliminate priviieges granted over and above the
minimu privileges provided for in the GFW and GC,

(2) Confinement,

(3) A fine not to exceed one-half of the advance of pay (article
60 GPW) and working pay (article 62 (5PW) that the detainec
would ofherwise receive during a period of not more than 30 days.

(4) Fatigue duties not exceeding 2 houts daily. This punishment
will nat ba applied to officers.

4 EPW snd RP rights. Before any disciplinary punishment is
pronounced, EPW/RF will be given precise information regarding
the offenses for which they are aconsed. They will be given @
chanee to explain their conduct and to defend themselves, They will
be permitted to call witnesses and to have use of 2 gualified inter-
preter, if necessary and reasonably available. The board’s decisinn
will be announced to the person and to the person's representative,

e. The following are limitations op punishment

(1) Collective punishment for individual acts, corporal punish-
ment, imprisonment in premises without sunlight, and any form of
torture or cruelty & forbidden.

(2) EPW may not be deprived of their grade or prevenied from
wearing insignia of grade and natiemality.

(3) No EFW or RF will be handouffed or tied, except to ensure
safe custady or when prescribed by a responsible medical officer as
needed to contro] 8 medical case requiring restraint.

(4} No EPW or RF may be punished more than once for the
same act ar semienced to any pemalties except thoge authorized
herzin,

(5) In no cast will disciplinary punishments be inhumane, brutal,
or dangerous to the person’s health. The length of 8 single discipli-
nary punishment will not exceed 30 days. Confinement served while
awaiting the hearing of a disciplinary offense or the award of disci-
plinary punishment will be deducted from punishment awarded. No
mote than 30 days punishment may be presetibed cven if a person is
answerable for zeveral acts at the same time. This is true whether
such acts are related or not, The perfod between pronouncing an
award of disciplinary punishment and commeneing punishment will
nat exceed 30 days.

(6) When EPW or RP are awarded a further disciplinary punish-
ment, a period of at least 3 days will elapse batween punishments if
the iength of one of the punishments is 10 days or more.

(7) EFW ar RP being disciplined or judicially punished will not
be subjected to mnote severe treatment than thar authorized for the
sarne offense by members of the U.S. Armed Forces of equal grade.

(2) EPW or RP sentenced by a courls-mertial or awarded disci-
plinary punishment will not be treated differently from other
detainces afler their punishment

f Offenses and warranted punishments, EPW or RP who attermpt
to escape or sscape the confines of the camp, but who do not
succeed in their escape, will be liable only to digeiplinary punish-
ments for those escape acts. They will not be liable to judicial
procsedings, even if they are repeat offenders. Escapes or attermnpts
to cscape, even if they are repeat offenses, will not be considered
aggravating circumstances if detainees are tried by judicial procead-
ings for offenses commutted during their eseapes or aitempls 10
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escape. Offenges, such as those against public property, theft with-
out intention of self-snrichment, drawing up oF ke of falee papers,
or wearing of eivilian clothing, that are commitied by detanees with
the sole intent of making their escape casier and that do not entail
any violence against Jife or limb will warrant digeiplinary punish-
ment only. Because of attempts (o escape, EPW and RT may be
subjected 1o close waich. The wateh must not affect the state of
their health, The EPW and RF watched must be in camp. The watch
must not deprive them of the safeguards granted by the Genova
Convegtions, Persons who aid or abet an escape or an attempt 1o
escape will be lighle on this count for disciplinary punishment only,

g. Offensss against discipline, EPFW znd EP accused of an of-
fense against disciplinary measures will nol be confined pending a
hearing, unless members of the U.5. Armed Forces would be con-
finad if they were eceused of a similar offense or unless camp arder
and discipline would be jeopardized. A period spent in confinement
awaiting disposal of an offense against disciplinary messures will be
teduced Lo an apsolute minimum, Tt will not exceed 14 days.

k. Confincment. A pretrial investigaton of an offense alleged to
Lave besn committed by & detainee will be conducted as soon as
cireumstances permit so that wial, if warranted, will take plece as
soon as possible. A detainee will not be confined while awailing
izl unless a member of the U.8, Armed Forces would be so
confined if accused of a similar offense, or unless national sequrity
would be served. In no case will this confinement exceed 3 months.
A period spent in confinement while awaiting trial will be deducted
from a sentence of imprisonment. The period will be taken into
scoount in fixing 2 ponalty.

i Retention of Geneva Convention benefits. Persons prosccuted
far an act committed before capture will retain, even il convicted,
the protection of the Gepeva Conventions. EPW, RF undergoing
canfinement will:

{1} Contipue to cnjoy the bemefits of the Geneva Convention
except when such benefits do not mpply because detainess are
confined,

¢2) Be permitted to exerciss their right to complain and to confer
with visiting representatives of the Protecting Power,

(3) Not be deprived of the prerogatives attached 1o their grade.

{4} Be allowed to exercise and 1o stay in the open air at least 2
hours daily.

{5) Be given medical aftention as preseribed in this regulation,

(6) Be permitted to read and write and te send and receive letters
and carde. Parcels, however, may be withheld from them until the
punishment iz completed. Such parcels will be teleased to the safe-
keeping of the deiaince representative. If perishable goods are can-
tained in the parcels, the detainee representative will give them to
the camnp infirmary or hospital to disiribute them fairly among the
other detainees.

3-&. Judicial proceadings
g. No EPW or RP will be tricd ot sentenced Tar an act that was

ot forbidden by U.S. law or by intsrnational law in force at the
time the act was committed.

b Mo moral or physical coercion will be exerted to induce EFW
ot RP (o admit guilt for any act.

£. No EFW ar RP will be convicted withowt having had the
chance to present a defense and without having the assisiance of 2
qualified advoeate or counsel.

J. Accused wersons will be notified promptly of the charges in
writing. Charges will be in a Janguage understood by the aecused.
These petsons will be tried as soon as possible, A notification (in
duplicate) of procsedings agaiost a detaines will be submitted
through channels to the NPWIC, The NPWIC will send such notifi-
cation to the Protecting Power in ease of charges involving the
death penalty or imprisonment for 2 years or more. Upon request,
the Protecting Power will be furnished data on the starus af such
procecdings. Furthermors, the Protecting Power will be entitled,
upon tequest, to be fumishzd with all date or asty other procesdings
started apainst a detainee. The information will be sent without
delay, Ttial will not commenee wntil 3 weeks after the Protecting
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NOTICE

The C! regatdless of faith or political belief, wha fear that their
lives are in danger ar that thay may suffer physicel injury at the
kands of ather detainees will immediately repert the fact per-
sonally to any 1.8, Army officar of this camp withaut conguling
the Internoe Committae. From that time on, the camp command
will ssure adequate proteciion to such civilian intemses by
segragation, transfer, or pthar means. Chilian inlarnses who
misireat fellow interness will be punished.

Signed (Cammanding Offlcer)

¢. Couttesics. The normal civilian courtesies will be required of
the (1 ip their relationships with military persormel. U.3. military
personnel will be courteous and will extend to the Cl the regard due
themn.

d. Flags and political emblems, Flags on which a political enemy
emibilem or device appears will be seized. The CI will not have any
palitical cmblem, insignia, flag, or pisnre of political leaders. The
CT may have pjcmres of political leaders that appear it MAFAZINGS,
books, end newspapers if the pictures are not removed.

e Security. All security matters connected with the custedy and
utilization of the CI are the responsibilities of the theater command-

ers In GVerseas gTeas.

6-11. Provisions common to discipiinary and judicial
shments

a. (enersl.

(1) If general laws, regulations, or erders declare acts committed
by the CI to be punishable, whereas the same acts arc not punisha-
ble when committed by persons who are not interned, these acts will
ondy entail disciplinary punishment.

(2) When possible disciplinary punishment rather than judicial
punishment will be used. :

(3} The courts or authoritics in passing sentence or gwarding
disciplinary punishment will consider the fact that the defendant is
not & national of the United States, They will be free to reduce the
penalty preseribed for the offense with which the CI is charged and
will not be obliged to apply the prescribed minitaum sentence but
mey impose a lesser one.

{4) Punishment will not be mhumane, brutal, or dangerous to the
health of the CI The age, sex, and state of health of the CI will be
conaidered.

(5) Imprisonment in premises without daylight is prohibited.

(6) The length of time a CI is confined while awaiting a discipli-
nary hearing or a trial will be deducted from any disciplinary or
judicial punishment involving confinement to which he or she may
be sentencad and will be taken into aceount in finding any penalty.

(') No CI may be punished more than once for the same offense.

(8) The CI who has served disciplinary punishment on judicial
sentences will not be treated differently from other CL

b Confinement benefits. The CI undetgoing confinemnent,
whether before or after trial and whether in connection with discipli-
nary or judicial proceedings, will—

(1} Be allowed to exereise and stay in the open air at least two
hours daily.

(2} Be allowed to attend daily sick call, receive medical attention
a5 needed, and if necessary be transferred to a hospital.

(3) Be given cnough food to maintain them in as pood health as
that provided other CL

{4) Be permitted to confer with visiting representatives of the
protecting power or the ICRC,

(5) Be permitted to reseive spiritual agsistance.

(&) If & minot, be treated with proper regard.,

{7) Be provided with hygienic living conditions.

F.31-33

(8) Be provided adequate bedding and supplics and facilitics nec-

sesary for personal cleanliness.
(5) If u female, be confined in scparate quarterz from male CI

and will be under the immediate supervision of women.

¢-12, Disclplinary proceedings and punishments
a. Authority ta order disciplinary punishment. Without prejudice

to the competence of courts and higher authorities, disciplinary
punishment may be ordersd only by the camp commander.

b. Rights of accused prior 1o impesition of disciplinary punish-
ment, Priot to impesition of disciplinary punishment, the CI will be-

(1) Provided precise inforrmation regarding the offense of which
they are accused,

(2) Given an opportunity to defend the allzgetion.

(3) Permitted to call witnesses and to have, if mecessary, the
service of a gqualified interpreter.

¢, Authorized disciplinary punishment. The fallowing disciplivary
punishments are authorized:

(1) Discontnuance of privileges prantsd over and above the
treatment provided fot by this regulation.

(2) Confinethent,
(3) A fine not to cxceed one-half of the wages that the CI may

receive during & period of not more than 30 days.

{4) Extra fatigue duties, not exceeding 2 houts daily, in connec-
tion with maintaining the infetnment camp.

d Duration of disciplinary punishment.

(1} The duration of any single disciplinaty punishment will not
exceed 30 consseutive deys. The maximure of 30 deys will not be
excesdad even if the C1 is answerable for several breaches of dicci-
pline, whether related or not, at the time when punishment is
imposed.

{2) The period elapsing between the pronouncing of the discipli-
nary pumshment and the completion of its execution will not exceed
30 days.

{3) After imposition of disciplinary punishment on the CL, furthsr
discipline will not be imposed on the same CI untl at least 3 days
have elapsed between the exeseution of any twe of the punishments
if the duration on one of the two punishments is 10 deys or more,

e. Esnape and connected gffenses.

(1) The CI who are recaptared after baving escaped or when
attempting to escape will be liable 1o disciplinary puniishment with
respect to thiz act only, even if it 15 a repeated offense.

(2) The CI punished as 2 result of escape or attempl to escape
may be subjected to special surveillance that does not affect the
state of their health, when the punishment is exercised in a CI camp
and if it does not vislate any of the provisions of this regulation,

(3) The CI who aid and abet an cscape or an attempt to cscape, if
no infury is done to e person, will be liable to disciplinary punish-
ment only.

(4) Escape, or attempt to escape, even if it is a repeated offense,
will not be desmed an aggravating circumstance in cases where the
CI is prosecwted fur offenses compitted incidental to or during his
or her escape or attemprt 10 es5cape.

(5) The €I is lisble to prossewtion for an escape or attempled
escape that results in a death or sericus bodity injury to anolher
[person.

[ Confinement pending hearing.

{1) The C1 accused of an offense for which disciplinary punish-
ment is contemplated will not be confined pending a disciplinary
hearing unless it is essential 1o the interest of carmp order and
discipling. Its dutation will in any ease be deducted from any sen-
tence of confinement,

(2} Any petiod spent by the CI in confinement awaiting a heaving
will be reduced to an absolute minimum For offenses cotsiling
digeiplinary punishement only, it will not excead 14 days,

g Confinement focilities. CI confined as disciplinary punishment
will underge their punishment in a Cl camp stockeds.

k. Confinement henefits. In addition to the benefits provided by
paragraph &-11 b of this regulation, the CT placed in confincment i
conpection with disciplinary proceedings will be allowed to send
and receive letters, cards, and telegrams in accordance with the
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Glossary

Sectlon 1l
Abhreviations

Section 1
Abbreviations

ADP
Automated Data Processing

APO
Army Post Office

Cdr
Commander

c1
Civilian Intemes(s)

cob
Cash on Delivery

CONUS ‘
Cantinen.:a! .5,

CTA
Central Tracing Agency

DA
Department of the Atmy

DAR
Defense Acquisition Regulation

DCSINT
Depury Chief of 5taff for Intelligence

DCSLOG
Deputy Chief of Staff for Loegistics

DCS0OPS
Deputy Chief of Staff for Operations and

Flans

DCSPER
Deputy Chief of Staff for Persoonel

oD
Department of Pefense

DRMO
Defense Rewtilization and Martketing Office

EDCEA
Effective Date of Change of Strength

Accountability

-

EPW
Encmny Prisoner(s) of War

FAQ
Finance and accounting officer

FBI

Federa! Burean of Investigation

FORSCOM
Forces Command

MCCLATCHYDC

GC
Greneva Convention Relative to the Protection
of Civilian Pergems in time of War

GPW ‘
Geneva Convention Belative to the Treatment

of Prisoncrs of War

GWS
Geneva Convention for the Amelioration of
the Condition of the Wounded and Sick in

Armed Forces in the ficld

GWS SEA
Geneva Convention for the Amelioration of

the Condition of Wounded, Sick and Ship-
wrecked Members of Amned Forces at Sea

HODA :

Headquarters, Department of the Armmy
HSC ‘

U.S. Army Health Services Command

ICRC
Internationa] Committes of the Red Cross

ISN
Interament Serial Number

JCS ‘
Joint Chiefe of Staff

MPMIS
Military Police Management Information

Systems

NCO

noncommissinned Officer
oD

Other Detainces

Q5D
Office of the Secretary of Defense

NPWIC ‘
Watiopal Prizoner of War Information Canter

PP
Protected Person

PEYOP
Psychological Operations

FWIC
Prisoner of War Information Center

RP
Retained Personmel

ROX
Republic of Korea

SJA
Staff Judge Advocate

TIAG
The Judge Advocate General

FP.32-33

TRADOC
US. Army Training and Dostrine Command

TSG
The Surpgon General

TST
Tuberoulin Skin Test

uCMT
Uniform Code of Military Tustice

USAFAC
1J,3. Amy Finance and Accounting Center

USFK
U.8, Ammed Foroes, Koraa

Section I
Terms

Canteen
A facility st wp for the sale of authorized
services and items of merchandise,

Central Tracing Agency

Centralizes tracing requests conceraing all
persons reported missing during the conilict.
Requests are eithsr forwarded by centralized
information bureaus or submitted by familics
via their regpective Natviemal Red Cross or
Red Crescent Socisties, The Central Tracing
Agency (CTA) then passes them on for
processing to the appropriate aurherities and
forwards replies to the requestars.

Civilian Internee(s)

A civilian who ig interned during armed con-
flict or occupation for seeurity reasons or for
protection or becauge he has committed an
offense against the detaining power.

Civilian Internee Account

Accounts established and records maintained
under control of the disbursing officetr. De-
posit Fund Aceeunt 21X6015,

Civilian Internee Branch Camp
A sabsidiary cemp under the supervision and
administration of a civilian internee camp,

Civilian Internee Camp
Ap installation established for the intermment
and administration of civilian intemees.

Civilian Interner Compound
A subdivision of a CI enclosure.

Civilian Internee Enclosnre
A subdivision of a CI camp.

Contract Employer

Any person, cotporation, association, State or
municipal government apency, and other =m-
ployer (except DOD) that contracts for wark
to be dome.
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Dependent Child Internee .
A child who on request of the interned par-
ents, for compassionate reagons, is sceommo.-
dated in a CI internment camp with the
interned parents,

Detainee
A term used to refer o any person captured
or otherwise detained by an armmed foree.

Domestic Service

Such normal housechold duties as preparing
and serving food and the eare and repair of
clothing,

Enemy Prisoner of War

A detained person as defined in Articles 4
and 5 of the Geneva Convention Relative to
the Treatment of Prisoners of War of August
12, 1949, In particular, onc wheo, while en-
paped in combat under orders of his or her
government, is captured by the amed forces
of the enemy. As such, he or she is cntitled
to the combatant's privilege of immunity
from the municipal law of the capturing state
for warlike acts which do not amount to
breaches of the law of armed conflict, For
exsmple, 2 prisoner of war may be, but is not
litnited te, any person belonging to one of the
following categorics who has fallen into the
power of the enemy: a member of the armed
forces, organized militia or volumteer corps; a
person who accompanies the armed forces
without actually being a member thereof; a
member of a merchant marine or civilian air-
craft crew not qualifying for more faverable
treatment: or individuals who, on the ap-
proach of the enemy, spontsneantly fake up
arms to resist invading forces

Enlisted EPW
Enlisted EFW and civilian EFW entitled to
be tregated as enlisted EPW.

EPW Eranch Camp
A subsidiary camp under supervision and ad-
ministration of the main EPW camp.

EPW Camp
A camp scl up by the U8, Amy for the
geparate inemment and complete admimistre-
tion of EPW,

EPW Componnd
A subdivision of an EPW enclosure.

EPW Enclosure

A subdivision of an EPW camp. Internment
Serial Number Unigue, controlled identifica-
tion number assigned an EPW upon caphwre
and entry into the Prisoner of War Informa-
tion System,

Military Nature

Term that applies to those items or those
types of construction that are used ex-
clugively by members of the Armed Foroes
for opemtional purposes (e.g., arms, helmets).
The purposcs &Ic i conirasl to items or
structures that may be used cither by civilian
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ar military perzonnel (e.g., food, soap, build-
ings, public roads, or railroads).

Military Purpose

Activitics intended primarily or exclusively
for military operations as contrasted with ac-
tivities intended primarily or exclusively for
other purposes.

Woncommissioned QOfficer EPW

Enlisted EEW and civilian EPW entitled to
be treated as a Noncormmissioned Officer
EFW,

Other Detainee (OD)

Persons in the custedy of the U5 Armed
Forces who have not been classified as an
EPW (article 4, GPW), RP (article 33,
GPW), or CI (article 78, GO), shall be treated
a5 EPWs until a legal status is ascertained by
competent authority.

Personal Effects
Personzl effects the EFW may retain include
the following:

a. Clothung.

b. Mess equipment (knives and forks
excluded).

e. Badges of rank and nationality.

d. Decoraticns.

¢ Tdentification cards or tags.

f Religious litersture,

2 Articles that are of a personal use or
have a scotimental value to the person.

h. Protestive mask,

Prisoner of War Information System

A computer information system designed to
assist military police in the field, the Branch
PWIC and the Nationgl PWIC to manage en-
emy prisoncrs of war by providing automated
support for the policies and procedures estab-
lighed by regulation.

Prisoner of War Information Center
(PWIC)

A TOE orpanization established to eollect in-
formation pertsiming to EPW, RP and CI and
to transmit such information to the Matinnal
Prisoner of War Information Center.

Protected Person
Persons protected by the Geneva Convention
who find themselves, in case of a confliet or
occupation, in the bands of a Party to the
conflict or Qeeupying Power of which they
gre not nationals,

Retained Personnel
Enemy personnel who come within sny of

F.33-33

the categevies below are eligible to be certi-
fied as rotained personnst (RP),

a. Medica] personnel who are members of
the medical serviee of their armed forees.

b. Medical personnel exclusively engaped
in the—

(1) Search for, collection, transport, or
treatment of, the wounded or sick. :

(2) Prevention of discase.

(3) Staff administration of medical units
and setablishments exclusively.

£, Chaplains atteched to enemy armed
forees.

d. 5teff of Mationa! Red Cross societies
and other voluntary aid societies duly recog-
nized and authorized by their governments,
The staffs of such societies must be subject
to military laws and regulations.

Saction 1l
Special Abbreviations and Terms

This section contains no entries,
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